Leader sd ani
Guide to;

Adult
Recognitions
2012

Girl Scouts of Eastern Oklahoma
2432 E 51st Street, Tulsa, OK 74105

Note: Effective June 1, 2012 the Social Responsibility in Girl Scouting I, Il and IlI,
Leadership Development Pin and Leaves, Volunteer Development Pin and Keys,
Trainers Pin, Outstanding Volunteer Award and Outstanding Leader Award will be
retired. There is a limited supply and not a guarantee we will be able to acquire
more. Please submit the nominations without delay.
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Adult Girl Scout Recognitions

Adults who participate, encourage and support the Girl Scout movement are the very foundation of our
organization. An attitude of appreciation and encouragement therefore, should be expressed in ways that
recognize dedication and contributions to the beliefs and principles of Girl Scouting.
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Short Term Volunteer Awards

Adults who give time to Girl Scouting at the Council level on a short term and occasional basis are very
important to the success and growth of our Girl Scout program. There are three awards for volunteers based
on their service during a specific time period as identified in the volunteer agreement. The agreement may be
for a time period of one to three years, with an end-of-assignment review for each completed activity. There is
no official selection process for these awards and they may be given at any time during the year. The awards
may be given by the volunteer’s manager after the work has been completed satisfactorily.

We encourage Service Units to recruit and recognize short-term volunteers for focus groups, interest

groups, programs and events.

Community Participation

Recognizes a first-time service to the Council as
identified in the volunteer agreement.

Form of recognition:
A thank you letter is presented to the individual by
their supervisor.

Citizenship in Girl Scouting
;
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This award is for an individual who returns for a
second or third round of civic participation, and who
provides support through two or three short-term
assighments for the Council.

Form of recognition:
A certificate is presented to the individual upon
satisfactory completion of each round of service.

Social Responsibility in Girl Scouting

This award is for an individual who commits to a
fourth round of short-term service, and who provides
support to the Council.

Form of recognition:
The pins are numbered I, Il, and lll, in a blue oval,
green square and yellow circle respectively.

Criteria for selection:

1. The candidate must be a registered Girl Scout
adult and adhere to all policies and procedures of
the Girl Scout organization.

2. The candidate must have completed four rounds
of volunteering.

3. The volunteer must provide service in the Girl
Scout organization at the local or Council level.

Approval: The volunteer’s supervisor authorizes this
award using the Short Term Volunteer Recognition
Report form (#473F) on page 3 in this booklet. Take
this form to the store when you wish to purchase the
pin.



0 Girl Scouts of Eastern Oklahoma

girl scouts

2432 E 51 Street, Tulsa, OK 74105

SHORT TERM VOLUNTEER
RECOGNITION REPORT

Indicate recognition:

A Citizenship in Girl Scouting

A Social Responsibility in Girl Scouting |

A Social Responsibility in Girl Scouting Il
A Social Responsibility in Girl Scouting lll

Recipient’s Name:

Address: _____
street city zip

Phone: _______ N Email: _______________________ _

Service Unit: L ——

Immediate Girl S

Position(s) Held:

cout supervisor’s name, position, and telephone number:

Prerequisite courses or training taken. Attach training record, if needed:

#473F 7/08

Supervisor’s signature: Date:

Print name: Position:

Submit this signed form to the Council Store when purchasing pin.




Earned Awards

Adults involved in Girl Scouts on a continual basis are the focus for these awards. Volunteers working with

girls or providing management on the Board may earn these awards.
GIRL SCOUTS
VOLUNTEER O
TEVELOPYVIENT AWARD

Girl Scout Volunteer Development Award and Keys

All candidates for these awards must meet the following criteria for selection:

1. The candidate must be a registered Girl Scout adult and adhere to all policies and
procedures of the Girl Scout organization.

2. The candidate must have completed appropriate orientation and training for the
volunteer position in each category.

3. The volunteer must provide service in the Girl Scout organization at the local or national level.

4. The candidate has been appointed and has agreed to return for another year.

5. The candidate cannot be “grandfathered in” to earn this award.
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Approval:

If all the criteria are met, a Council staff member, Board member, or volunteer member completes an
application. The award is authorized through the recognitions task group or the Director of Volunteer
Services. Use the Earned Recognition Application form on page 7 in this booklet to request approval and take
the approval notification to the store when you wish to purchase the pin.

Girl Scout Volunteer Development Award
Recognizes an individual’s successful completion of initial service on a Board committee, on a task group, or
in troop/group leadership.

Form of recognition: The Girl Scout Volunteer Development Pin is a rectangular gold-tone pin that lays the
foundation for the volunteer’s growth and experience.

Girl Scout Mentoring Award (White key)
Recognizes the volunteer who has gained sufficient skills and experience and who becomes a coach or mentor
for another new adult member resulting in their retention to continue volunteering for two years.

Girl Scout Volunteer Executive Award (Black key)

Recognizes the volunteer who has served in a leadership role in governance or management at the Council
level.

Girl Scout Volunteer Diversity Award (Gold key)

Recognizes the volunteer who has increased membership in underrepresented populations through program
delivery, community cultivation, and/or community collaboration; has increased awareness and understanding
through enrichment events and/or training or has managed diversity by creating a system that supports the
Councils’ goals.

Girl Scout Community Cultivation Award (Silver key)

Recognizes the volunteer who has increased volunteer membership by utilizing the talents and skills of all the
dimensions of diversity (18-29 year olds, episodic volunteers, males and aged 55 plus); has increased girl
membership that reflects the diversity in the Council jurisdiction; has promoted Girl Scouting for teen girls and
marketed the concept to the community; or has established effective partnerships that help achieve the
Council’s membership goal through corporate partnerships, government agencies, foundations, small
businesses or religious institutions.

Girl Scout Fund Development Award (Copper key)

Recognizes the volunteer who has helped to reach the Council’s fund development goal by increasing financial
and/or in-kind resources through grants, corporations/foundations, and/or major gifts; has increased
individual contributions that reflects the diversity in the Council’s jurisdiction through grants, planned giving,
annual giving and/or bequests.



Leadership Development

The Leadership Development Pin and Leaves represent a
leader’s hours of Girl Scout related training.

Form of recognition: A round pin with an owl with spaces to
attach up to five “learning leaves”.

Each green leaf represents 10 contact hours of training. Five green leaves are replaced by one silver leaf.
The silver leaves represent 50 contact hours of training. Five silver leaves are replaced by one gold leaf.
The gold leaves each represent 250 contact hours of training.

Criteria for selection:

1.
2.

3.

4.

5.

The candidate is a registered Girl Scout adult.

The candidate has completed one successful year in the position of troop/group leader, advisor, assistant
leader, or group coordinator.

The candidate has completed the appropriate basic job training. This includes Leadership Essentials or
Beginning Troop Leadership Training, Leadership Update and Program Level Training.

The candidate has participated in at least two meetings or events beyond the troop or group (Service Unit,
community, Council).

The candidate has completed training in first aid and camping.

Approval:

—

Leaders apply or are nominated whenever the requirements are met.

Candidates applying for Leadership Development Leaves need to document their hours and describe how
the course improved their work with girls.

Council training opportunities, community workshops, and higher education classes may be used to
qualify for the Leadership Development Leaves. Only the course hours applicable to helping girls with
activities would apply. The contact hours may be completed at one workshop, course or training event or
represent hours of training accumulated at several events over a period of time.

. Submit the Earned Recognition Application form on page 7 of this booklet to request approval from the

Director of Volunteer Services. Take the approval notification to the Girl Scout Store when you wish to
purchase the pins.

Note: Effective June 1, 2012 the Social Responsibility in Girl Scouting I, Il and
Ill, Leadership Development Pin and Leaves, Volunteer Development Pin and
Keys, and the Trainers Pin will be retired. There is a limited supply and not a
guarantee we will be able to acquire more. Please submit the nominations
without delay.




Membership Numerals
(Year Pin)

Volunteers who have been registered as members of the Girl Scout organization for 5, 10, 15, etc. years are
eligible for membership numerals.

Form of recognition: A gold numeral that attaches by chain to the Girl Scout Membership pin.
Pins for 20 years or more are awarded to those in attendance at the Council Annual Recognition Dinner. They

are requested on the registration card. Volunteers may purchase pins in denominations below 20 years at the
Girl Scout stores.

Volunteer Years of Service Pin

i
| GIRLSCOUT

Recognizes a Girl Scout adult member for her/his years of active volunteer service at five-year intervals (5, 10,
15, etc.).

Form of recognition: The Years of Service Pin is a gold tone frame with the words “Girl Scout Volunteer”
surrounding a white enamel circle inscribed with the number of years. It may be purchased by the individual
or by the Service Unit for presentation at an awards event.

This pin represents the number of years of active adult service, not simply paying membership dues. For
example, if a person was a girl member for 5 years, a leader for 10 years and maintained her registration for
another 10 years, she would be eligible for a Years of Service Pin showing 10 years. She would also be eligible
for a 25-year membership numeral that combines girl and adult membership years.

Criteria for selection:

A The candidate is an active registered Girl Scout adult.

A The candidate was a registered Girl Scout for each year of volunteer service.
A An application is filed with the Director of Volunteer Services.

Adults who have served more than 20 years as an active volunteer will be honored at the Council’s Annual
Recognition Dinner and will receive the appropriate Years of Service Pin at that time. Please use the form on
page 7 of this booklet to nominate people for, or to request this recognition.

Volunteers with fewer than 20 years of adult volunteer service may purchase the appropriate Years of Service
Pin in the Girl Scout Store, with approval from their Service Unit Manager (or it may be purchased for the
volunteer by the Service Unit Manager). Use the Earned Recognition Application form on page 7 in this booklet
to request approval and take the approval notification to the store when you wish to purchase the pin.
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Indicate recognition:

Girl Scouts of Eastern Oklahoma
2432 E 51 Street, Tulsa, OK 74105

EARNED RECOGNITION APPLICATION

A Girl Scout Volunteer Development Award A Girl Scout Fund Development Award
A Girl Scout Mentoring Award A Leadership Development Pin
A Girl Scout Volunteer Executive Award A Leadership Development Leaf ________ (color)
A Girl Scout Volunteer Diversity Award A Volunteer Years of Service Pin _________ (years)
A Girl Scout Community Cultivation Award
Applicant’s Name: __ ——— —_——— ———
Address: ___________ -
street city zip
Phone: _______ —— Email: _______________________
Service Unit; . ——_ o
Position Held: Location: Dates (years): # Years

Prerequisite courses or training taken:

For each course include Course title, Credit/CEU’s (if

applicable), Date(s), Number of Sessions, Hours, Trainer/Instructor, Major topics covered, Specific

skills or knowledge you have gained, and how this training/course has affected your work with girls.

Attach additional sheets, if needed:

#471F 7/08

Approved for purchase:




Awards Given by the Service Unit

Troop Leader Award

This Girl Scouts of Eastern Oklahoma Award recognizes leaders (registered with position code 01) who fulfill
the Troop Leader Agreement (form #210F), which contains commitments to quality leadership and troop
program.

Form of recognition: A different charm is awarded each year.

* For volunteers who were collecting the series of Angel pins from Magic Empire Council, your Service Unit
Manager may approve you to purchase the next appropriate pin from the Girl Scout Store in addition to
receiving the charm for the year. Quantities will be limited and will not be reordered when the supply runs
out.

Criteria for selection:

A The candidate is a registered (01) Girl Scout adult.

A The candidate has fulfilled all terms of the Troop Leader Agreement.

A The candidate demonstrates competence in girl-adult partnership, communication, membership
development, pluralism, and program delivery.

Approval:

1. The Service Unit Manager and/or Service Unit recognitions task group confirms the troop leader has
fulfilled all aspects of the Troop Leader Agreement.
2. The Service Unit Manager submits a listing of all award recipients to the Director of Volunteer Services.

Note: Effective June 1, 2012 the Outstanding Volunteer Award and
Outstanding Leader Award will be retired. There is a limited supply and not a
guarantee we will be able to acquire more. Please submit the nominations
without delay.




The awavrds on this page are recognitions for volunteers who have provided service at the local or Service Unit
level. The awards are presented at a Service Unit event, usually by the nominators.

Recognizes troop/group leaders, assistant
troop/group leaders, or group coordinators whose
performance in working with girls is so outstanding
that it merits recognition by the Service Unit.

Form of Recognition: A round Outstanding Leader
Award Pin with a torch displayed inside a shield
against a yellow background.

Criteria for selection:

A The candidate is a registered Girl Scout adult.
The candidate has completed appropriate
training, and demonstrates competence in girl-
adult partnership, communication, membership
development, pluralism, and program delivery.
The candidate’s work with girls has exceeded the
expectation for the position as outlined in the
position description or agreement.

> >
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Potential candidates for the Outstanding Leader

Award could be the following:

A The assistant troop leader who recruits and
retains an active troop committee that results in
increased program opportunities for girls in the
troop.

A The group leader whose creative activities attract
increasing numbers of girls to an after school
program.

A The troop leader who develops a series of
activities that gives girls the opportunity to
interact with people from different cultures in the
community.

Each Service Unit may award 2 Outstanding Leader
Awards each year.

Outstanding Volunteer
(Spirit of Girl Scouting Award)

Recognizes an adult in a position other than leader or
in addition to leader whose service benefits a Service
Unit in a way that is beyond the expectations for the
position.

Form of Recognition: A pin depicting a white chain
and gold trefoil against a red background.

Criteria for selection:

A The candidate is a registered Girl Scout adult.

A The candidate has completed appropriate
training, and demonstrates competence in girl-
adult partnership, communication, membership
development, pluralism, and program delivery.

A The candidate has performed at a level that
exceeds the expectations of the position as
outlined in the job description or agreement.

A The candidate exemplifies the “Spirit of Girl
Scouting,” shown by his or her attitude and
enthusiasm for the Girl Scout organization,
providing service beyond that which is expected
from the community.

Potential candidates for the Outstanding Volunteer

Award could be the following:

A A person who has significantly increased Girl
Scouting’s positive image within a community
through a wide variety of methods and media.

A An event director who has managed several
successful events with increased use of girl
planning and involvement.

Each Service Unit may award 2 Outstanding
Volunteer Awards each year.

Nomination Procedure: An individual or group familiar with the candidate’s performance submits a
Nomination Form (#472F) to the Service Unit recognitions task group. The nomination outlines the
candidate’s accomplishments and how the service performed has benefited girls.

Approval: The Service Unit recognitions task group reviews the information, approves or denies the
nomination, and notifies the nominator(s) and Membership Executive. The Service Unit Manager submits the
approved nomination form, signed by the Service Unit Manager, when they purchase the pin at the Girl Scout

Store. Pins will not be sold without this form.



0 Girl Scouts of Eastern Oklahoma
. SERVICE UNIT AWARD
glrl scouts ADULT RECOGNITION NOMINATION

Service Unit Award: 0 Outstanding Volunteer Award
0 Outstanding Leader Award

Name of Nominee: Home Phone:

Address: Work Phone:

City / State / Zip:

Position(s) held in Girl Scouting, if applicable:

Troop #, if troop affiliated:

Nominator(s) 1.

Address:

City/State/Zip:

Phone: (W)

Email:

Please complete the following, (you may add additional sheets if necessary):

Give a detailed description of how this nominee has delivered service beyond the expectation of the
position held:

Describe the specific audience(s) benefiting from the service and how they benefited:

List the impact and results of this person’s actions:

For Service Unit Selections Committee use only:  Nomination 0 approved 0 not approved
SUM (or committee chair) Signature: __________________________ ______________ Date: ______________
Print Name: _________________ ___ ___ oo __ Position: ___________

If approved, submit this signed form to the Council Store when purchasing pin.

#472F 7/08
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AWARDS GIVEN BY THE COUNCIL

The following awards are for service on the regional or Council level, and are presented at the Council’s

Annual Adult Recognition Dinner.

Appreciation Pin

Recognizes an adult who has
delivered outstanding service to at
least one geographic area, Service
Unit, or program delivery audience.

Form of recognition: The Appreciation Pin is a gold
tone pin with the Girl Scout logo. It is presented at
the Council Annual Recognition Dinner.

Criteria for selection:
1. The candidate is a registered Girl Scout adult
volunteer or staff member.

2. The candidate has provided outstanding service
to at least one Service Unit or program delivery
audience within the Council’s jurisdiction in a way
that furthers the Council’s goals.

3. The service goes beyond the expectations for the

position held.

Nomination procedure:

The following should be submitted together to the
Council’s recognitions task group by February 15.

1. Nomination Form #470F (see page 14) completed
by an individual or group familiar with the service
performed.

Two letters of endorsement from individuals
which include the name of the nominee, the
service to be recognized, and the significance of
the service beyond that required by the position
held. (See page 16, #474T)

Possible candidates might include, but are not limited
to the following:

A An adult who works directly with girls so well that
the result is an increase in the retention rate.

A Service Unit Manager whose management of the
area or team results in an increase in membership
ratio in all groups and a stable retention pattern
over several years.

A Service Unit or Council product sales manager,
who has efficiently promoted, managed and
reported on at least two product sales.

A day camp director whose effective management
results in an increase in participation by girls and
adults over a period of time.

A

There is no limit on the number given per year.

11

Honor Pin

Recognizes an adult member who has
delivered outstanding service to two or
more Service Units or program delivery
audiences.

Form of recognition: The Honor Pin is a
green enamel pin with a golden trefoil design circled
by a laurel wreath.

Criteria for selection:
1. The candidate is a registered Girl Scout adult
volunteer or staff member.

2. The candidate has provided outstanding service
to two or more Service Units or program delivery
audiences within the Council’s jurisdiction in a
way that furthers the Council’s goals.

3. The service goes beyond the expectations for the

position held.

Nomination procedure:
The following should be submitted together to the
Council’s recognitions task group by February 15.

A Nomination Form #470F (see page 14) completed
by an individual or group familiar with the service
performed.

A Three letters of endorsement from individuals

which include the name of the nominee, the
service to be recognized, and the significance of
the service beyond that required by the position
held. (See page 16, #474T)

Possible candidates might include, but are not limited
to the following:

A An individual who manages consistently
successful program events for the Council.

An individual who introduces Girl Scouting to the
wider community through significant community
action or community organization team strategy.
A Region Chair who has motivated volunteers
resulting in broad delegate involvement in the
Council’s democratic process.

An administrative volunteer whose service has
covered several years and several task groups or
committees resulting in positive changes in the
management of the Council.

A

A maximum of eight awards may be given per year.



Thanks Badge

Recognizes an adult member whose
performance is truly outstanding and
benefits the total Council.

Form of recognition: The Thanks Badge is a gold-
filled enamel disc that can be used as a pin or worn
on a ribbon or chain.

Criteria for selection:

1. The candidate is a registered Girl Scout adult
volunteer or staff member.

2. The candidate has provided outstanding service
to at least one Service Unit or program delivery
audience within the Council’s jurisdiction in a way
that furthers the Council’s goals.

3. The service is so significantly beyond
expectations that no other award is appropriate.

Nomination procedure:

The following should be submitted together to the

Council’s recognitions task group by February 15.

A Nomination Form #470F (see page 14) completed
by an individual or group familiar with the service
performed.

A Four letters of endorsement from individuals
which include the name of the nominee, the
service to be recognized, and the significance of
the service beyond that required by the position
held. (See page 16, #474T)

Possible candidates might include, but are not limited

to the following:

1. An individual who initiates and successfully
manages the extension of Girl Scouting to
underserved populations within the Council’s
jurisdiction, such as ethnic groups previously
underserved, girls with disabilities, etc.

2. An individual who contributes significantly to the
total Girl Scout organization in the delivery of Girl
Scout program on an operational level.

3. An individual who, over a period of time,
supervises a Council-wide encampment or wider
opportunity resulting in membership retention
and continuous delivery of Girl Scout program.

4. A volunteer trainer whose contribution to
curriculum development and delivery results in a
significant increase in training effectiveness and
participation Council-wide.

Four Thanks Badges may be awarded per year.

Thanks Badge I

Recognizes an adult member who has
already received a Thanks Badge and who
continues to contribute in extraordinary
ways that benefit the total Council or the
entire Girl Scout movement.

Form of recognition: The Thanks Badge Il is similar
to the Thanks Badge and has a blue band inside a
gold band. It has a red stone in the center. The

Criteria for selection:
1. The candidate is a registered Girl Scout adult
volunteer or staff member.

Nomination procedure:
The following should be submitted together to the

A Nomination Form #470F (see page 14) completed
by an individual or group familiar with the service
performed.

A Four letters of endorsement from individuals
which include the name of the nominee, the
service to be recognized, and the significance of
the service beyond that required by the position
held. (See page 16, #474T)

to the following:
1.



